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"COVID-19 & The Camera"

Over the last six months we've 
continued to contend with 
COVID-19 related challenges 
such as social distancing and 

mask wearing. I have to thank the foremen 
and project managers who have still been 
willing to get on camera and talk about their 
projects. 

Even though the restrictions can be trying 
at times, we're all grateful to be actively 
employed and doing our jobs. I enjoyed 

creating videos 
for a number 
of projects 
including Donjon 
Drydock, Holiday 
Inn, Venango 
Multimodal, Polk 
Water Treatment 
Plant as well as a 
wrapping up a four 

part series about the new patient care tower 
in downtown Erie. As the weather improves, 
I look forward to getting outside again and 
getting more great video footage.

Don't forget to contact me if you have any 
ideas or topics that you feel would make a 
great video or social media post!

Standing Together

Overcoming safety challenges 
presented by COVID-19 and record 
low TRIR.

Historic Warner Theater
Building on a Legacy

How 3D scanning assists in 
renovation of historic structures.

Customer Showcase: Haysite

We have many great customers. 
To show our appreciation, we have 
decided to talk a little bit about 
some of the companies and people 
with which we work.

ON THE COVE R

Donjon Dry Dock Project: Pump & 
Valve Replacement
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Wm. T. Spaeder Company is built on genuine 
entrepreneurship, quality craftsmanship, and a deep-

rooted commitment to the community.
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Senior Project Manager, 
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the Spaeder family.

Weddings, births, 
graduations, and personal 
stories.

A little about Roy Hirschmann 
who retired in December.

Project Highlights

JAY SPAEDER
CEO

MONICA SURRENA
Marketing Manager

KASSIE KOSER
Safety Director

DANIEL BUTLER
IT Manager

JEFF HOLLOWAY
Operations Manager

DAVE ROSS
Senior Project Manager

KYLER FRANK
Haysite Facility Manager

MONICA SURRENA / MARKETING MANAGER
monicasurrena@wmtspaeder.com

CONTRIBU TORS

CONTACT

SNAP SHOTS 
FROM THE 

SUMMER OF 
COVID

-Monica Surrena

Monica Surrena - Donjon Drydock

Wm. T. Spaeder | Newsletter 2020 Wm. T. Spaeder | Newsletter 2020



It is certainly true that 2020 was a year that will not be 
forgotten. It was a year filled with change, and business was 
most certainly NOT “as usual.” 

COVID-19 has impacted all of our lives. It has forced us to 
overcome unforeseen challenges by adopting new standards 
for how we live and work. It has not been easy – not for our 
management team nor for our frontline workers – but we 
accepted these challenges and did our best to maintain the 
safety of our employees and preserve our commitment to our 
customers. I would like to thank each and every one of you for 
stepping up to the challenge and making Wm. T. Spaeder a 
leader in following COVID-19 protocols.

Over the past year, we have shown our resilience and 
determination... sometimes adopting a sense of humor to 
help us stay positive along the way. While we have no control 
over this pandemic, we do have control of ourselves and 
how we respond to the situations in which we find ourselves. 
I encourage everyone to maintain a positive outlook. I am 
exceedingly grateful to be working with such a talented and 
dedicated team.

2021 looks to be a promising year both with our backlog from 
2020 and recently awarded projects, along with a number of 
slated projects which we are bidding in the next few months. 
Yes, the challenges of COVID-19 will still be there and maybe 
a few new one’s as well, but with our continued resolve, I am 
positive we can take on and conquer anything 2021 throws at 
us!

COVID-19 HAS IMPACTED ALL OF OUR LIVES. WE 
HAVE OVERCOME PREVIOUSLY UNFORESEEN 
CHALLENGES BY ADOPTING NEW STANDARDS 
FOR HOW WE LIVE AND WORK.

"I would like to thank each and 
every one of you for stepping 

up to the challenge."

WELCOMING 
THE NEW YEAR

by Jay Spaeder, CEO
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WE ENDED THE YEAR WITH A HISTORICALLY 
LOW TOTAL RECORDABLE INCIDENT RATE 
OF .53 WORKING 377,022.69 HOURS

standingstanding
togethertogether

by Kassie Koser

Uncertain. Pandemic. Contact Tracing. Social 
Distancing. Essential.  Change. All these words 
continue to make me cringe even as we begin a 
new year.

Change itself is difficult. Extreme change to a 
100-year-old company is nearly impossible to 
get full buy-in on, yet our team did both. Heading 
into 2020 (with no idea what would happen in 
March) we entered the year with many changes 
already in place, including the implementation of 
our Cardinal Safety Rules, which define employee 
safety expectations, as well as increasing 
training/meeting time. These policy additions 
were a lot to process. When COVID hit in March, 
we had to make extreme changes to every 
aspect of our work while continuing to get the job 
done (without getting too close to one another). 
“Getting the job done” in conjunction with trying 
to navigate every inconsistency and alteration 
that policy dictated was very difficult. Even so, 
each change, despite its level of difficulty, only 
bettered the protection of our employees.

I am beyond proud of our team for not only 
embracing and truly committing to our internal 
changes for 2020 but also for their dedication 
to make the required procedural and behavioral 
adjustments that COVID-19 brought us as 
well. With this commitment from each of our 
employees, we ended the year with a historically 
low total recordable incident rate of .53 working 
377,022.69 hours, not only setting a record for 
the company but helping us achieve our goal of 
having a total recordable incident rate below 1. 

We continued to track and trend our incidents 
for the year. With this, we were able to categorize 
them into four categories: simultaneous 
operations (1), load securement (5), strain/sprain 
(4) and communication failure (3). This trending 
helps us set some of our initiatives for the 
following year. 

This year was not solely about adjusting to 
change. We also increased our employee safety 
trainings to build awareness and increase 

effectiveness. We successfully completed 
rigging training for a few key foremen. We 
intend to expand this training, include additional 
employees, and add to the criteria covered. We 
brought our first aid and CPR training in-house 
so that we could focus on the topics and issues 
that relate directly to incidents we encounter. 
Forty-five employees went through this in-house 
training course. Another goal for us was to 
enhance our communication skills and ability 
to pre-plan for projects safely. To assist in this, 
we put all our project managers and estimators 
through OSHA 30, providing them with an 
additional tool to assist in planning/preparation 
for project issues. We intend to expand this 
course and put all our foreman through OSHA 
10. Additionally, as we look ahead, we will further 
develop the skills of our management team by 
having leadership courses and other skill-building 
courses to help us define the expectations for 
each of our team members. 

Though we usually have a fall protection stand-
down in May, this stand-down was postponed until 
September. Once again, it was held by Werner 
Ladder. We included our service technicians in 
this training by holding small group sessions and 
specifically targeting each group's concerns and 
issues with both fall protection and ladder usage. 
This was a part of our focus on service training 
that we set at the beginning of 2020 and will 
continue to make a focus point in 2021.

In October, we transitioned two founding members 
from our safety committee (Jay Spaeder & Steve 
Spaeder) so that we could include additional field 
personnel. We now have representation from each 
department and have assigned department leads 
to help us head-up initiatives directly related to 
each department. Our safety committee helped to 
develop and analyze our safety perception survey 
and set our goals and initiatives for 2021. 

In 2021, you can look for monthly focus weeks 
including a month dedicated to explaining workers 
compensation process and incident reporting, arc 
flash and electrical safety as well as silica training. 
We have three main stand-downs planned for 
the year (tentatively because of COVID). April will 
focus on excavations, and July will focus on load 
securement and rigging. We will conclude the year 
with a stand-down about fire prevention in October 
for Fire Prevention Month. Our goals for 2021 
include: having zero recordable injuries, updating 
and stream-lining our JSA process, implementing 
an anonymous hazard reporting system, and 
re-focusing on having our weekly toolbox talks 
amongst our foreman and their associated crews. 

Staying Safe in 2021!

Quality Craftsmanship
Dedication

Responsiveness
Teamwork

Safety
Best-In-Business Practices

CORE VALUES
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project highlightsJANUARY 2021 AWARDS

• Sphinx Glass Cooler Fabrication. Process 
Piping. (Erie, PA/Egypt)

• Vitro Generator Replacement Piping. 
Process Piping. (Meadville, PA)

• SCI Albion Fuel Oil Piping. Process 
Piping. (Albion, PA)

• EDDC Block 1. Plumbing. (Erie, PA)
• EDDC Block 3 Cashiers House. Plumbing. 

(Erie, PA)
• Erie Times News Piping Fit-out. 

Plumbing, HVAC, Fire Protection. (Erie, PA)
• Dunkin Donuts Peach Street. Plumbing & 

Fire Protection. (Erie, PA)
• VAMC Erie Drycooler Piping. HVAC.   

(Erie, PA)
• VAMC Erie Compressor Replacement. 

Process Piping. (Erie, PA)
• Wayne School Renovation. Fire 

Protection. (Erie, PA)                               
• Citizens Bank State St. Branch 

Relocation. HVAC.  (Erie, PA)
• Warren General Hospital Cooling Tower 

Replacement. HVAC. (Warren, PA) 
• Warren General Hospital AHU #9, 10. 

HVAC. (Warren, PA)
• Verizon Girard Facility Piping. HVAC. 

(Girard, PA)
• Sheffield Terrace Pump Station. Process 

Piping & HVAC.  (Aliquippa, PA)
• Seven Mile Mineral Treatment Facility. 

Plumbing. (Kane, PA)
• Downtown YMCA Boiler Replacement. 

HVAC. (Erie, PA)
• Erie Sewer Authority Headworks 

Improvements. Process Piping. (Erie, PA)
• Highpoint Towers Renovation. Plumbing, 

HVAC, Fire Protection. (Erie, PA)
• Planet Fitness Relocation. Fire 

Protection. (Erie, PA)
• Jackson Taylor Park Restroom Addition. 

Plumbing. (Jamestown, NY)
• Mayville Compressor Station Bypass. 

Process Piping.   (Erie, PA)
• Welch's Natural Gas Piping. Process 

Piping. (North East, PA)
• Cummins Coolant System. Process 

Piping. (Lakewood, NY)
• Haysite Boiler Replacement. Process 

Piping. (Erie, PA)
• URC Coil Piping Repairs. Process Piping.    

(Warren, PA)
• URC Plant Water Piping. Process Piping.     

(Warren, PA)

WAYNE SCHOOL 
RENOVATION

LOCATION: Erie, PA
AWARDED: 2020i
SCOPE:  Fire protection 
retrofit for older building 
that had no previous fire 
sprinkler system. We will 
be installing a basic wet 
system.

VAMC ERIE

LOCATION: Erie, PA
AWARDED: 2020
SCOPE: Demoing two 
outdoor and two indoor units 
and replacing them with 
larger BTU output units. We 
will be modifying a single 
system to a split system.

DOWNTOWN 
YMCA BOILER 
REPLACEMENT

LOCATION: Erie, PA
AWARDED: 2021
SCOPE: Replacing two 
low pressure steam 
boilers. 

HIGHPOINT TOWERS 
RENOVATION

LOCATION: Erie, PA
AWARDED:  2020 

SCOPE: Remodeling bathrooms and 
kitchen areas as well as updating the 

plumbing fixtures in the residential 
areas. Repositioning HVAC units 
in rooms to accomodate for new 

windows. Adding new boilers and 
rooftop units for commercial areas.  

We are also doing the fire protection.

ERIE DOWNTOWN 
DEVELOPMENT 
CORPORATION

LOCATION: Erie, PA
AWARDED: 2020

SCOPE: Multiple ongoing 
projects include plumbing and 
fire protection for the DeLuca 
Building as well as plumbing 

for Block 1 including Park 
Place & Dispatch Building and 

Block 3 including the Cashier's 
Office & Bonnell Building. 

LOOKING FORWARD TO 2021 WITH 27 NEW PROJECT AWARDS TO OPEN THE 
YEAR AS WELL AS NUMEROUS ONGOING PROJECTS.
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Check Out the Video

by Monica Surrena

historic 
warner 
theater
building on a legacy
MODERNIZATION & MAINTAINING 
HISTORICAL ACCURACY.

The Wm. T. Spaeder Company is proud to be 
a part of the Warner Theater's restoration and 
have been contracted by E. E. Austin to do both 
3D Scanning and Fire Protection.

The Warner Theater was opened in 1931 by the 
Warner Brothers and is a historic fixture in the 
City of Erie. It is one of the few architecturally 
unaltered Warner Theaters in the United States. 
According to Casey Wells, Executive Director 
at Erie Events, the palatial appearance was 
designed to help people “escape the troubles 
of the time.” It was built in the middle of the 
Great Depression; “talking pictures was a new 
phenomenon, and they made these glorious 
movie palaces to allow people to escape.”

Today, the theater is home to the Erie 
Philharmonic, one of the largest community 
orchestras in the country, as well as the Erie 
Broadway series and ballet. It hosts touring 
shows, concerts, comedians, and events such 
as wedding receptions.

The restoration/renovation is happening in 
four phases, three of which were already 
completed at the time of this article. The first 
three phases involved painting and/or cleaning 
all of the decorative surfaces in the lobby and 
auditorium, re-seating the auditorium, as well 
as integrating an adjacent building to increase 
restroom capacity. 

3D Scanning 
Technology 
has uses in 
construction, 
foresnic 
investigation, 
and heritage 
projects. Visit 
our website 
for more 
information.

      PRESERVING OUR HERITAGE

In the fourth and final phase, the backstage area is being expanded, adding 
dressing rooms, loading docks, and chorus space to accommodate large 
scale touring productions. “It is essentially transforming a 1931 movie house 
into a 21st century performing arts center, but we are keeping it historically 
accurate…  It is a very very special place,” says Casey. 

3D scanning is particularly important on a project like this that strives for 
modernization while maintaining historical accuracy. Charles Morgan, 
Spaeder’s Point Work Coordinator, created detailed three-dimensional point 
clouds of both the proscenium and  parts of the auditorium using the Faro 
Focus 3D laser scanner. A point cloud is a 3D model created from millions 
and millions of laser measurements. FARO laser scans provide accuracy 
up to 1/16th of an inch, so that there is no guess work and always provides 
extreme precision. For this reason, 3D scanning technology is not just 
used in construction, but manufacturing, forensic investigation and historic 
preservation projects just to name a few applications.

The Fire Protection work is also an important aspect of the renovations and is 
Spaeder's contribution to the mechanical updates. The original structure was 
not required to have a sprinkler system, but all new areas have to be updated 
to current code specifications. Spaeder will be adding a a multilevel wet 
system to the new stage as well as other renovated areas. There will also be 
a small dry system for the new loading dock. At Wm. T. Spaeder, we are proud 
to work along side other contractors from various disciplines to help preserve 
and enhance this historic piece of Erie.

Charles Morgan scanning auditorium with FARO laser scanner

Full color point cloud of Warner auditorium

E. E. Austin pouring the new stage and expanding backstage areas
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Haysite is one of the world’s leading producers 
of thermoset composite materials, particularly 
fiberglass reinforced plastics (FRP). Since its 
founding in 1954, the company has been a 
constant innovator in the composite materials 
market, developing various proprietary processes 
for the evolving needs of its growing customer 
base. Headquartered in Erie, PA, Haysite produces 
materials that are distributed globally and used 
for multiple applications in a variety of industries 

from electrical insulation to transit systems to non-
corrosive materials for water treatment and much 
more. In 2018, it became a member of the Isovolta 
Group which is an international manufacturer of 
various types of composite, plastics, laminates, 
and other similar items. 

Reinforcing plastics with fiberglass creates a 
tougher and more flexible material than either 
substance is by itself. While there are a few 
different ways to manufacture FRPs, every process 

involves some sort of high-pressure compression 
and heat. During a recent factory tour, Kyler Frank, 
the Haysite Facility Manager, showed us two 
different techniques they use in production. In 
the first, called “compression,” layers of wet resin 
are sandwiched between fiber glass sheets and 
placed in a 400-ton press. These raw materials are 
subject to extreme heat and pressure over time (in 
this case, 45 minutes). The heat causes the resin 
to catalyze and harden, resulting in tough, resilient 
sheets that can be used for multiple applications.

The second method we saw was “pultrusion.” 
Haysite is one of the few manufacturers that 
employ this technique. In the pultrusion process, 
long fiberglass sheets or thin strands of fiberglass 
called “rovings” are run through resin in different 
patterns and then molded into specific profile 
shapes. This process allows for the production 
of any imaginable profile of basically unlimited 
length. Haysite offers a variety of standard profiles 
but can accommodate custom profiles requested 
by their customers. The benefits of pultrusion are 
the precise shapes and enhanced flexibility.

Haysite uses large boilers to generate the extreme 
amounts of heat needed to produce its composite 
products, so it is very important that these boilers 
are running without issue. Kyler leads a five-person 
maintenance team spread across multiple shifts. 
Because the facility is so large (over 100,000 sq. 
ft.), running 24 hours a day, seven days a week, 
Spaeder assists in larger maintenance tasks, 
specifically plumbing and HVAC. Most recently, 
we have been contracted to replace two sixty-
year-old boilers as well as the soft water system, 
chemical feed system, and boiler dosing system. 
Spaeder also provides a comprehensive boiler 
maintenance plan, supplying the proper chemicals 
and testing the water regularly to ensure optimal 
boiler performance for as long as possible. The 
effectiveness is evidenced by the sixty-year-old 
boilers.

At Spaeder, we are grateful to have been able to 
serve Haysite for a number of years. They have 
been and continue to be a valued customer. 
We look forward to a positive future working 
relationship!

AT SPAEDER, WE ARE GRATEFUL TO HAVE BEEN ABLE TO SERVE HAYSITE 
FOR A NUMBER OF YEARS. THEY HAVE BEEN AND CONTINUE TO BE A 
VALUED CUSTOMER.

customer showcasecustomer showcase
haysitehaysite
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dave ross dave ross 
"ONE OF THE MOST IMPORTANT THINGS TO ME IS MAINTAINING THE 
RESPECT OF THE WORKERS IN THE FIELD. I WOULD NEVER ASK THEM TO 
DO SOMETHING THAT I WOULDN'T DO MYSELF."

For this employee spotlight, we interviewed 
Dave Ross, Senior Project Manager. He has 
worked at Wm. T. Spaeder Company for over 
30 years and has grown with the company, 

seeing a multitude of changes, improvements, and 
meeting a variety of people.

Tell me a little about yourself?  I was born and raised 
in Woodcock Borough which is north of Meadville. 
I've lived on the same property my whole life for the 
last 59 years. I will die there. I’m not a snowbird. 
When I retire, I will be there.
 I graduated from Cambridge Springs 
High School in 1979 and married my high school 
sweetheart in 1981. We’re still married. I have two 
daughters and six grandchildren.

How did you start your career?  I joined the Laborers' 
Union in 1979. In fact, both Jay Spaeder and I 

worked together as laborers at the Hammermill 
Paper Company, a large, industrial plant. We also 
served our pipefitters apprenticeship together. My 
apprenticeship began in 1984, and it lasted four 
years. In the 80s, both pipefitters and plumbers were 
represented by one union, Local 47. Since then, they 
have become Local 449 and Local 27 respectively, 
and the apprenticeship is five years. 
 I enjoyed my time as an apprentice -- two and 
a half of those years were with Spaeder. I got to do a 
variety of different jobs which helped me later in my 
career. 

What do you do at Spaeder and how has your 
job changed over the years?   I’m a senior project 
manager that specializes in mostly industrial jobs, 
but I began my work at Spaeder as a foreman, in 
the field. Eventually, Terry Spaeder had asked me 
what I thought about coming into the office as a 

employee spotlightemployee spotlight

project manager. I said I would try it and see how 
it went. One of the most important things to me 
is maintaining the respect of the workers in the 
field. I would never ask them to do something 
that I wouldn’t do myself. I’m still a card-carrying 
member of the union and try to treat everyone the 
way I would want to be treated.
 I used to do both commercial and 
industrial work, but now I’ve switched to mostly 
industrial. I like industrial plants. My first day out 
of high school was working at Hammermill – a big 
industrial plant. That’s what I learned on, and that’s 
what I prefer. 

Do you have any memorable work experiences 
that you would like to share?   Actually, one of my 
most memorable and challenging experiences 
was at Hammermill working there as a foreman. 
The plant used to shut down for a couple of weeks 
for maintenance. We would go and work around 
the clock. There’d be days when you’d see the sun 
come up twice without even going home. Once, 
I worked 90 pay hours on a holiday weekend, 12 
hours Saturday, 12 hours Sunday, and then 24 
hours on a double time Labor Day. The long hours 
and working with a variety of people I didn’t know 
really helped me strengthen my discipline and 
grow as a leader.

What is your favorite thing about working with 
Wm. T. Spaeder Company?  The people and the 
knowledge. There is such a wealth of knowledge 
in the trades. Everyone does things a little bit 

differently, so there are many different approaches 
that you can learn.
 As for the people, I have so many 
memories of all the great people going back to the 
second generation of Spaeders. I started at the 
company when there were nine owners, six boys 
and three girls. I’ve known Jay for over 30 years. 
The biggest thing I’ve always respected about 
Spaeder is that they’re a blue-collar family. They’re 
not flashy people. I remember being on a job with 
Jay, Terry, and Steve – they’d get down right beside 
us in the ditch and work. When my mother died, 
Mark Spaeder came down to the funeral. Now, I 
lived about 35 miles from Erie. He didn’t have to do 
that. 

What do you do outside of work? Hobbies? 
Interests?  I spend a lot of time with family, with 
my grandchildren. I like to golf and hunt. I’ve been 
on the Borough Council where I live for the last 
30 years and served as president for probably 
about 25 of those years. I also have a collection of 
John Deere tractors, lawn tractors, and small farm 
tractors. Basically, if it is green, I’m interested!

Do you have any specific thoughts or plans 
for the future? They say you’ll know when it’s 
time to retire. I don’t feel that yet. I see everyone 
around me leaving. One of my best friends, Roy 
Hirschmann, left last month. It definitely has an 
impact, but I enjoy what I do and the people that 
work here. I guess I'll know when the time comes, 
but that time is not quite here for me.
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life eventslife events

things of which we are thankfulthings of which we are thankful
Jay Roehrig's wife, Amy, had a coffee mug that said “Fu** Cancer” from her bout with cancer. Jay gave the 
mug to Josh Gaughan when he found out Josh's wife (also named Amy) had cancer. Josh and his wife sent it 
back to Jay when they found out Jay had cancer. Now everyone is cancer free!

safety award winner
Mark Renshaw, long time Spaeder foreman, was awarded 
our Star Safety Award after being nominated by our safety 
committee. 

Over the past few months, Mark and his crew have been 
exceptionally busy as they service an essential entity here 
in Erie county. Mark has gone above and beyond ensuring 
not only the safety of our workers, but he also looks out for 
additional compliance issues on his site. We are so thankful 
for his hard work and dedication. Our Star Safety Award 
winners receive a selection of Spaeder gear and obviously our 
deepest appreciation.

Way to go, Mark!

We would like to congratulate Roy Hirschmann on his retirement – his last day was Friday, 
December 18th! Roy has worked for Wm. T. Spaeder since the early ‘90s as a pipefitter, and we’re 
grateful for the skill and expertise he’s lent to various projects while he was employed here. 

Roy began working as a pipefitter over 40 years ago, joining the union in the late ‘70s. Many 
members of his mother’s family were in construction as union carpenters, so he continued the 
tradition of working in the trades. “I just like building stuff. I’ve always enjoyed that,” he says. Two of 
his sons, Brian and Ben Hirschmann also work at Spaeder.

Over the course of his career, he’s had the opportunity to lead many large projects. One of the most 
memorable was the Wasielewski Water Treatment Plant in Erie, PA. Over the last 15 years, water/
wastewater treatment work has been his primary focus. 

When asked if he had any advice to those starting in the trades, he said, “Just try to get to work 
every day and do the best you can. That’s all you have to do.” He also looks back on his time at 
Spaeder with fond memories, saying, “I’ve worked for a lot of different contractors [and they were] 
probably the best company I ever worked for. They were straight up good to you – always good to 
me.”

He looks forward to taking care of his father’s farm in Pymatuning, Pennsylvania and going to 
Naples, Florida in the winter.

We'll miss you, Roy! 

happy retirement!
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The employees collected almost $1000 in cash donations and gifts 
for the youth.  Along with providing gifts, we were able to give Big 
Brothers/Big Sister/Family Services of NW PA a cash donation to 
continue their mission in our area to strengthen families and transform 
lives. (From Left to Right: Dan Stone, Jay Spaeder, Danielle Szklenski, 
Sally Marinelli) 

hunting season!

Mike Aiello with his 
two sons Mike Jr. & 
Christopher. Mike shot 
this 8 point trophy buck 
with a 21 1/4" spread 
on their property in 
Ridgway Twp., PA the 
weekend of November 
30th.

Paul Kucharski's son, 
Benjamin, celebrated 
earning his Eagle Scout. 

Ben earned the award 
February 20, 2020, 
but due to COVID-19 
restrictions, the award 
ceremony was not held 
until August 14 , 2020. He 
has been a scout at St. 
James for eleven years. 
His project was to build 
versatile stage equipment 
for the school’s theatre 
deptartment. Ben is 
17 years old and is 
also an active member 
of the performing 
arts deptartment at 
Mercyhurst Prep. His 
family is very proud of 
him.

Dan Kaiser, Project Engineer
Dan graduated from Penn State Berhend with his MET Degree and 
recently finished his graduate certificate in project management. 
Before arriving at Spaeder, he worked at Simmers Crane for five 
and a half years doing engineering and project management. Much 
of his spare time is spent taking care of his two young children – 
Massimo (16 months) and Emalina (2 months). He’s excited to be 
working at Spaeder and looks forward to the challenges that his 
new job presents.

Charitable Donations & 
Raffles

RAFFLE
WINNERS!

Ryan Morrow
Matt Kroko

Marty Riefstahl
Jay Spaeder

Abe Bretz
Tim Devine

Paul Roberts
Cindy Sweeney

Steve Eastbourn
Laura Berringer

Shanna Dovishaw
Travis Barnhart

Mike Aiello
Tom Kaspick
Dale Seibert

Marcia Papale
Chris Huff
Jen Manno
Scott Groh

Anthony Forne
Carrie Foley

Jill Nottingham
Debbie Sceiford 

Stephanie Satyshur 
Bill Watson
Bill Henry

Jason Lockwood
Rene Zicarelli
Rod Coburn

Dave Stempka
Roy Hirschmann

Chris Fenno
Jay Roehrig

Sally Marinelli 
Patty Downey

Trent Dunn
Eric Farrell

big brothers & sistersbig brothers & sisters

new
 hires

new
 hires

Over the last six months, Spaeder Employees participated 
in multiple raffles to raise money for local charities.

Total Contributions: $2,557 with $20,774 worth of 
food to Second Harvest

July Second Harvest Food Bank $302 (buys $5,134 
worth of food)

Aug. Family Services of NWPA $334

Sept. Autism Society of NWPA $413

Oct. Erie Humane Society $270

Nov. Sisters of St. Joseph Thanksgiving Fund $318

Dec. Second Harvest Food Bank $920 ($15,640 worth 
of food)

life events continued...

Dale White, Master Electrician
Dale has his Pennsylvania master electrican license and has 
been an electrician for over 18 years. Before coming to Spaeder, 
he worked along side our team through his own company, White 
Electric. He enjoys kayaking, hiking in the woods, coaching baseball, 
and spending time with his two kids, Dave (14) and Jon (9).
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Mechanical
Contractor 
Since 1914

Focus Industries
Industrial + Refining + Chemical + Education + Office + 
Retail + Water + Wastewater + Food & Beverage + Power 
+ Energy + Fabrication + Healthcare

Services
Plumbing + HVAC + Fire Protection + Process Piping + 
Fabrication + Design & Coordination + Water Treatment

CORE VALUES

Quality 
Craftsmanship

Dedication

Responsiveness

Teamwork

Safety

Best-In-Business 
Practices


