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Mixing Up the Content

One of my favorite projects over the 
past six months is a new tool series 
we've been shooting with our Tool 
Repair and Maintenance Man, Josh 

Gaughan. This series was conceived in an effort 
to expand our educational content offerings. 
I love doing the Project Showcase Videos and 
we will continue to do these, but I also like the 
idea of mixing them in with educational content. 
We are using a similar format for our in-house 
safety orientation series. 

Another fun event 
that I had the 
opportunity to 
participate this year 
was our Annual Golf 
Outing. We brought 
the drone, a GoPro, 
and a decent stills 
camera to grab 

photos and video footage -- not only was it fun 
to shoot but also to get to know more about the 
other customers and employees by spending 
time in an informal setting. In marketing, I have 
had to develop a broad understanding of all of 
our different departments and customers. Doing 
videos provides the opportunity for me to learn 
about everything we do and better communicate 
it to the world.

Safety: Training & Education

2021 challenges coupled with new 
safety training initiatives.

Procore Construction
Management System

A little about our cloud based 
project document workflow.

Customer Showcase: EDDC

Having lived and worked in Erie, PA 
for over 100 years, Spaeder is proud 
to be working with the EDDC and 
to be a part of rebuilding this well 
loved city.

ON THE COVE R

EDDC Building Project
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Wm. T. Spaeder Company is built on genuine 
entrepreneurship, quality craftsmanship, and a deep-

rooted commitment to the community.
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Jay Spaeder talks about his experience running 
a family business, thoughts about the past and 
how the past has influenced the direction of the 
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Project Manager, Tim 
Devine, talks about his 
career and how technology 
is helping to shape the way 
we work.

Weddings, births, 
graduations, and personal 
stories.

We had quite a few new 
additions to the Spaeder work 
family.

Project Highlights
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a division-based system, but as we became larger, 
it was evident that this structure was not working 
for us anymore. So, we brought the leadership 
group together and decided to consolidate our 
departments into Preconstruction and Operations. 
This reorganization has allowed us to streamline 
the way we bid and manage projects and is already 
producing great results.

A Long-Term View: Doing What Is in the Best 
Interest of the Company

We realize, as the third generation, that the Wm. 
T. Spaeder Company of today is very different 
from the company of the past when we took 
ownership. The company is much larger and 
the business is even more complex. With that in 
mind, we have expanded our ownership group 
to include members with different kinds of 
experience and expertise, such as Steve Eastbourn 
(Preconstruction Manager), Jeff Holloway 
(Operations Manager), and Rod Coburn (Financial 
Controller). They have joined our current fourth 
generation family members: Elliot Spaeder, Rob 
Senger, and Pat Senger.

Our “Work Family”

The last but most important point is that we view 
all employees as family. Our employees are the 
backbone of this organization. Some have been 
here as long as the third-generation owners. They 
have grown up with us. Their families have grown 
up with ours. They take pride in their work and 
being a part of this business. When an employee 

has an accident or sickness, everyone steps up to 
help in some way. Like I said, they are all family to 
us.

In conclusion, I would like to thank each of you 
for being a part of the family business. Thank you 
for being there right along with us as we adapt 
and grow. I’m sure there will be many challenges 
ahead, but I know that if we approach them with 
the same hard work and dedication, the business 
will thrive for many more generations to come.

It is remarkable to think that Wm. T. Spaeder 
has been in business for 107 years. Even more 
remarkable is the fact that Spaeder is a family-
owned business. While family-owned businesses 
are a major part of the world’s economy, 
accounting for approximately two-thirds worldwide, 
only 30% make it to the second generation, 12% 
reach the third generation, and 3% continue on to 
the fourth generation. I am proud to say that Wm. 
T. Spaeder is well into our third generation and 
transitioning into the fourth.  The path has not 
always been easy, and there have been plenty of 
lessons learned! I often ask myself how we have 
managed to endure as a company for so long. 
I have arrived at some key points that I believe 
contributed to our current success and will steer 
us forward into a prosperous future.

Changing with the Times

Throughout the years, Wm. T. Spaeder has always 
been able to evolve with the changing needs of our 
customers. For example, in the 80s and 90s, there 
was a rising need for local contractors to perform 
boiler repairs, machine installs, and structural steel 
installs. So, we made sure that we could offer 
these types of services. We hired millwrights and 
boilermakers to perform the work. Then, when the 
plants closed in 2002, we had to shift our focus to 
new disciplines and expand our offerings. At this 
time, we added Water & Wastewater Plants as well 
as a Service Department.

Our latest and probably largest change happened 
only two years ago, when we altered our corporate 
structure. For over 100 years, we operated within 

Wm. T. Spaeder 
A Family Business

-Jay Spaeder

Thank you for being there right along with us as we adapt 
and grow. I’m sure there will be many challenges ahead, 
but I know that if we approach them with the same hard 
work and dedication, the business will thrive for many more 
generations to come.

Mr. William T. Spaeder Working at His Desk
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CORE VALUES

Quality Craftsmanship
Dedication

Responsiveness
Teamwork

Safety
Best-In-Business Practices

Check Out the Video

WE THANK EVERYONE FOR 
THEIR DAILY EFFORTS TO 
ENSURE THEY ARE WORKING 
SAFELY.

safety 
training and
education

So far, 2021 has brought an array of new 
challenges for the Spaeder team. We were able 
to unmask in June and in place of our masks 
we are not sure if we need our cooling gear 
and sunshades or if we need to bring our chest 
waders and a canoe to work. 

Despite the weather, I am proud of our team 
and their continued efforts. Every day we 
work together to continue to build our safety 
management system and foster a culture that 
always puts safety over production. 

Our new hazard/concern reporting system went 
live in June. Although this initiative is new, we 
are hopeful that it will allow for concerns and 
hazards to be reported quickly so that action 
can be taken. We are also having a “promotion” 
of this new system with the opportunity to win 
a yeti cooler. 

We recently completed a non-formal DOT audit and training 
where we learned about what we need to do as a company 
to enhance the safety of our fleet (we have over 90 vehicles/
pieces of equipment!) and what we have to do internally to 
ensure we are following all regulations.

At the end of July, we began our “Field Focused” trainings. 
These trainings included our site leads and were geared 
specifically towards the topics our site leads encounter daily 
and helped to coach them into making the safest decisions 
for the crew. July began with rigging and material handling. 
Following soon after was “Field Development” and the 
beginning of the OSHA 30 Construction Certification. 

In August, we participated in OSHA’s Safe and Sound 
Week. During this week, we included daily trivia and prize 
opportunities for participants. The focus this year was 
“Safety, on the Road” and included discussion on work and 
school zone safety, emergency vehicle etiquette and how to 
prepare for an emergency at home. 

Lastly, we have begun filming and generating our long-
anticipated safety orientation video. This video will include 
presentations by many of our foreman and will, hopefully, 
help to streamline our orientation process and enhance our 
training capabilities for new hires. 

We thank everyone for their daily efforts to ensure they are 
working safely. 

by Kassie Koser

Safety Orientation Video

Various foreman and 
employees will be 
collaborating on a series 
of safety orientation 
training videos. 

There will be about 30 
different safety segments 
covering a variety 
of topics from basic 
PPE to fall protection. 
Each segement will be 
explained by a  foreman. 

Warehouse employees 
Josh Gaughan and 
Anthony Forne are 
assisting Safety 
Director Kassie Kosser 
in hosting the videos 
and demonstrating key 
concepts.

Fab Shop Foreman Brian Madara & Tool Man Josh 
"Gone" talking about "Hotwork"

The Spaeder Team (Safely) Transporting & Setting a 
Public Art Piece, "Points of Reference" in Downtown Erie

Gaughan & Forne Demonstrating Stretches

Wm. T. Spaeder | Newsletter 2021
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URC WEST SENECA DAYLIGHTING
LOCATION: West Seneca, PA
SCOPE: Process Piping for new storage tank. 
Contract to provide foundations for pipe bridge & 
supports, fabricate & install new 12" pipe header 
to storage tanks, set new process pumps, tie in 
new process header to 3 existing tanks, tie in new 
process header to new Tank 704, fabricate & install 
foam piping for Tank 704, tie in foam makers on 
Tank 704 to new header.

WESTLAKE MIDDLE SCHOOL RENOVATION
LOCATION: Erie, PA
SCOPE:  HVAC.  Piping contractor responsible for 
hot water supply and return (copper & steel pipe), 
chilled water supply and return (copper and steel 
pipe), as well as chiller, boiler, and pumps.

VAMC CHILLER PLANT
LOCATION: Erie, PA
SCOPE: Plumbing, HVAC, & Fire Protection. 
Construction of a new central chiller plant. Project 
includes re-routing of proposed piping mains to 
minimize interruption to hospital facilities.

FAIRVIEW HIGH SCHOOL RENOVATION
LOCATION: Fairview, PA
SCOPE: Plumbing & Fire Protection. Addition 
and renovation to the high school. This includes 
temporary & new water service to the building, new 
gas line, new sprinkler system in existing & new 
addition, new storm & sanitary lines, new acid waste 
lines & holding/neutralizing tanks, new bathrooms.

WASIELEWSKI WATER TREATMENT PLANT 
PHASE III
LOCATION: Erie, PA
SCOPE: Process Piping, Plumbing, & Fire 
Protection. Total work includes process sample 
lines, installation of 48" flow meter, and sprinkler 
work in chemical room. 

FXI WE VESCO UPGRADES
LOCATION: Corry, PA
SCOPE: Process Piping. Work includes chemical 
piping for tank foam as well as setting pumps and 
heat exchangers to start up new production lines.

project
highlights
SUMMER AWARDS 2021
• Fairview High School. Plumbing. Fire Protection. (Fairview, PA)
• ARG Tanks 152, 621 Foam Piping. Process Piping.       

(Bradford, PA)
• Welch's Sparkle System Piping. Process Piping.                  

(North East, PA)
• Encompass Health Air Handling Unit Install. HVAC.  (Erie, PA)
• Penn State Behrend Erie Hall. Plumbing. HVAC. (Erie, PA)
• Jamestown Advanced Products Fire Pump. Fire Protection. 

(Jamestown, NY)
• Loves Travel Stop. Fire Protection. Plumbing.  (Ripley, NY)
• Courtyard Waterfront DHW Replacement. Plumbing. (Erie, PA)
• FXI Rack Sprinklers. Fire Protection. (Corry, PA)
• Wasielewski Water Treatment Plant Phase III. Process Piping. 

Plumbing. Fire Protection. (Erie, PA)
• Mercyhurst Library Bldg. Boiler. HVAC. (Erie, PA)
• Mercyhurst Mother House Renovation. Fire Protection.       

(Erie, PA)
• ARG Waxy Crude Piping/Unloading. Process Piping.        

(Bradford, PA)
• AHN Saint Vincent Bi-Plane. Fire Protection. (Erie, PA)
• LORD East Tank Farm Nitrogen Piping. Process Piping. 

(Saegertown, PA)
• URC Crude Transfer Line. Process Piping. (Warren, PA)
• DFA Dairy Sharpsville WWTP. Process Piping. (Sharpsville, PA)
• VAMC Chiller Plant. Plumbing. HVAC. Fire Protection. (Erie, PA)
• URC West Seneca Daylighting. Process Piping.                        

(West Seneca, PA)
• Penn State Behrend Federal House. Fire Protection. (Erie, PA)
• FXI WE Vesco Upgrades. Process Piping. (Corry, PA)
• LORD Snow Dryer Mezzanine. Process Piping.          

(Saegertown, PA)
• URC LPG Piping/Pumps. Process Piping. (Warren, PA)
• LORD TCU Skids. Fabrication. (Erie, PA)
• Pine Valley CSD Renovations. Plumbing. (South Dayton, NY)
• Picasso's Deli. Plumbing. (Erie, PA)
• World Gutter Systems Addition. Fire Protection. (Erie, PA)
• Brookfield WWTP. Process Piping. (Brookfield, OH)
• Warren Ohio WPCC & Pump Stations. Process Piping.     

(Warren, OH)
• Lordstown Motors Head Change. Fire Protection.      

(Lordstown, OH)
• Westlake Middle School Renovation. HVAC. (Erie, PA)
• Ridgefield Elem. Renovation. Plumbing. (Erie, PA)
• Chestnut Hill Elem. Renovation. Plumbing. (Erie, PA)
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Spaeder Launches 
Cloud Based 
Documentation 
Tools

Procore is a construction specific documentation management 
software that streamlines the overall building process by organizing 
digital documents into one place. Spaeder has begun implementing this 
technology over the past year and a half, allowing us to increase our 
efficiency and productivity. 

How Does Procore Work? 

Once a bid has been awarded and all of the contracts are signed, we 
create our Procore Project. It is in this project where all construction 
documents reside. They are uploaded into a cloud based software system 
and organized into categories which include drawings, specifications, 
submittals, photos, and other types of project documentation. Gone are 
the days of handling multiple sets of printed construction drawings which 
slowly lose accuracy as the job progresses. Gone are the days dealing 
with multiple Dropbox folders housing hundreds of project documents. In 
Procore, everything is easy, organized, and interactive.  All drawing revisions 
are uploaded as soon as they are received, and past revisions are saved in 
the system to review project history and changes. 

A 
STREAMLINED

PROCESS
Procore software 
makes it easy for 
our teams to stay 

organized and focus 
on the work they do 

best.

FORM EDITING
 All project forms 

are easily accessed 
through Procore for 
rapid review and on 

the fly editing. 

PHOTOS & LOGS 
Project 

documentation 
is key to keep 

track of changes. 
It also allows 

us to reference 
every detail of the 
project's progress.

I HAVE BEEN A PART OF AT LEAST FOUR LARGE JOBS 
THAT HAVE ALL WENT PAPERLESS AND I AM PROUD 
OF OUR FOREMEN FOR TAKING THE INITIATIVE TO 
TEST AND LEARN NEW WAYS OF DOING THINGS.

Procore’s Many Tools

Procore is not just a document management 
system. This software provides a myriad of tools 
for handling submittals, creating forms, storing 
photos, and logging daily project records – all of 
which work easily with an iPad.

Submittals

In the past, we use to print out pages and pages of 
submittals that would inevitably be exposed to the 
wind, rain, and other such job site hazards. Now, we 
can keep everything in Procore, and because the 
submittals are executed directly through Procore, 
the project team can access these immediately 
after they are approved. Procore notifies all team 
members of any changes that happen over the 
course of the job so that everyone can remain up to 
date.

Form Editing and Creation

In Procore, you can access material request forms, 
fabrication forms, ISO drawing templates, testing 
forms, three week look aheads, and time/material 
sheets. Forms can be emailed out to the project 
team and automatically saved to view later. 

Photos & Daily Logs

Other key tools for field use would be the photo and 
daily log sections. Because Procore is accessible 
through an iPad app, photos can be taken directly 
through the app and uploaded into a project. 
Taking photos over the duration of a project is 
important. Before burying a pipe underground, in 
a wall, or above a ceiling, we can snap a photo and 
easily document the job in progress. 

In addition to photos, the digital daily log comes 
in handy and can also be submitted through the 
iPad app. This makes necessary documentation 
and note-taking easy and efficient. All members of 
a project team can access these notes for future 
review and as reference materials.

I have been a part of at least four large jobs 
that have all went paperless, and I am proud 
of our foremen for taking the initiative to test 
and learn new ways of doing things. With the 
constant changes in drawings these days, 
utilizing a software program like Procore has 
helped streamline our construction workflow and 
make complex tasks effortless. Technological 
innovations move quickly, and to stay relevant in 
the current market, we are always investigating 
new tools to increase our efficiency and lower the 
bottom line for our customers. 

For the Spaeder Foremen Reading this Newsletter 

If you do not have an iPad, reach out to your PM 
and we can make something happen. Also, if you 
are a foreman and you want your crew to have 
access to the online construction documents, 
reach out to your PM, and we can evaluate your 
project setup and possibly distribute additional 
iPads to your crew. It should also be noted that 
there are quick training videos available under 
the help section in Procore. The software is self-
explanatory once you start navigating through the 
app. If you need any additional guidance, please 
send me an email and we can arrange a training 
session. 

by Elliot Spaeder, VDC Manager/PM
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Erie is situated in the perfect spot. Located on 
the shores of the Great Lakes, it sits at the nexus 
between Cleveland, Pittsburgh, and Buffalo. It is 
home to three colleges as well as major hospitals.  
While Presque Isle is known as a summer vacation 
retreat, the actual city itself has the potential to be 
a year round haven for residents and tourists alike.

If you have ever visited Erie's Downtown, it is 
easy to notice the ongoing revitalization efforts. 
This is particularly true over the past few years, 
and part of this is because of the Erie Downtown 
Development Corporation (EDDC).  We had 
the opportunity to speak with EDDC CEO John 
Persinger about the progress that is being made.

A Vision for Erie

The EDDC was formed as one of the 
recommendations of the City of Erie’s 2016 
Comprehensive Plan. The plan noted that Erie had 
a number of vacant, abandoned, and under-utilized 
properties, especially in the Downtown core, and 
that something needed to be done to change the 
deteriorating infrastructure. In some ways, it was 
a blank canvas waiting to be infused with fresh 
ideas. In other ways, the downtown buildings, with 
their early 19th century architecture, are reminders 
of the city in its prime filled with untapped 
potential.

In response to the Comprehensive Plan, a group 
of private-sector CEOs and philanthropic leaders 
formed the EDDC to revitalize these properties. 
These leaders also raised more than $27 million 
and formed the Erie Downtown Equity Fund 
(“EDEF”) to support the redevelopment of these 
properties. This “transformational capital” has 
enabled the EDDC to start its Phase I initiative and 
to attract an additional $40+ million to Downtown, 
with millions more to come. It is an effort that is 
modeled after a similar, successful initiative in 
Cincinnati, Ohio.

Current EDDC Projects: Phase I

The EDDC has 12 projects at the moment, and all 
of them are located in the Downtown core. They 
currently take up approximately 478,000 square 
feet of real estate. This includes 100,000 sq. 
ft. of commercial space as well as at least 140 
residental units and a 300 space parking garage. 
There are plans for a new food hall and a market 
for groceries. All of this will happen over the 
course of the next three years, and seven of the 
twelve projects will be finished by the end of 2021. 

Eight of these twelve projects are historic 
renovations. John said that while such renovations 
can be both challenging and costly, the buildings 
"have such great history that we want to preserve” 
what is there. In addition, all new constructions will 
be designed to blend well with the architectural 
character of the older buildings Downtown.

EDDC's End Goal & Future Plans

The goal is to have a dense, vibrant, welcoming, 
diverse Downtown. These projects are a great start 
but there is still plenty of work to be done. When 
we were speaking with John, he mentioned that 
Phase II plans were being discussed.

Working with the EDDC

Wm. T. Spaeder Company has had the unique 
opportunity to be working on a large number of 
these renovation projects for both fire protection 
and plumbing. These include the DeLuca Building 
(complete plumbing remodel and fire protection 
retrofit) and the Dispatch Building which will house 
the Whole Foods Co-op as well as the former 
Sherlocks/Park Place Building where the Flagship 
City Food Hall will be. For those two jobs, Spaeder 
is doing plumbing and all new services, gas, 
waste, vent, storm, water, and kitchen equipment 
connections as well as apartments on the floors 
above with new plumbing fixtures. Spaeder is 
also working on the exterior portion of the old 
McDonalds property which includes domestic and 
fire protection mains plus a new sanitary line with 
manhole in the middle of State Street.

At Spaeder, we are proud to be part of the ongoing 
revitalization of a city we have lived in and served 
for over 100 years and look forward to seeing this 
vision for Erie come to life.

AT SPAEDER, WE ARE GRATEFUL TO BE WORKING WITH THE EDDC AS PART 
OF THE TEAM HELPING TO REBUILD ERIE.

customer showcasecustomer showcase
EDDCEDDC
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Tim DevineTim Devine
AFTER 25 YEARS OF BEING INVOLVED IN CONTRACTING WORK, YOU BEGIN 
TO LOVE EVERYTHING ABOUT IT.
For this employee spotlight, we interviewed Tim 
Devine, our Labor & Productivity Manager. He has 
worked at Wm. T. Spaeder for 25 years and has 
grown with the company, starting as an apprentice 
and moving up the ranks to journeyman then to 
foreman and project manager. Now he oversees 
multiple aspects of work at Spaeder including 
the overall processes of the fab shop and labor 
assignments for projects.

Tell me a little about yourself? Where are you from? 
I’m from Greene Township and lived in Pennsylvania 
my whole life. I attended high school at Mercyhurst 
Prep. It was a great place to grow up, and I enjoy the 
outdoor activities and people I’ve gotten to know 
over the years.

How did you start your career?  After high school, 
I didn’t know exactly what I wanted to do. Both my 
father and his brother were union plumbers, and 

you could say we had many skilled tradesmen in 
the family, but it was not until a little later that I 
decided to go into the trades myself. It all started 
when I began doing some residential plumbing 
work as a summer job. My father suggested I 
put in an application for Local 47 (plumbers and 
pipefitters). I put in my application in 1995, got into 
the apprenticeship program in 1996, and officially 
started the apprenticeship in 1997. My first job as an 
apprentice was at the Wm. T. Spaeder Company, and 
I’ve been here ever since. This year is my 25th year 
with Spaeder.

What do you do at Spaeder and how has your job 
changed over the years?  When I first began my 
work at Spaeder, I was an apprentice. Back then 
the plumbers and pipefitters unions were merged 
as Local 47 and the program lasted five years, so I 
actually started my career doing mostly pipefitting. 
I worked at Erie Malleable Iron, Urick Foundry, GE, 

employee spotlightemployee spotlight

International Paper Hammermill, and Erie Coke as 
well as on a large job at the Erie Water Authority 
that consisted of pipe from ½” copper to 48” 
ductile iron. I spent three years at International 
Paper working on everything from stainless pipe 
to fiber glass pipe and everything in between. I’m 
grateful for the fact that I was able to do such a 
variety of jobs during apprenticeship because it 
has made me better equipped to oversee multiple 
trades as a project manager.

After my apprenticeship, I continued on at 
Spaeder, first working in the field with other 
foremen doing small jobs at IP and then as an area 
foreman on some shutdowns. In 2003, I began to 
run contract work . These jobs included pipefitting, 
HVAC, as well as some plumbing. A few of my first 
projects as a foreman included working on the 
HVAC at the Erie Art Museum and the Soldiers and 
Sailors Home. I was also a foreman at the Lake 
Erie Biofuels Plant.  In addition, I worked at the 
VA Hospital doing a water loop expansion and a 
large plumbing job at the Cooper Science Center 
at Edinboro University wherein we were a part of 
building a four-story addition with a full basement 
and a complete renovation of the science building. 
This was almost a three-year project. It was also 
one of the first jobs, if not the first, where we 
used Trimble layouts and began implementing 
construction technology to streamline our building 
processes. While there was a bit of a learning 
curve – I was the guinea pig at the time – in the 
end, the new technology helped to make our work 
faster and more efficient. This was not only in the 
case of installation but also in the precision with 
which we were able to design, fabricate, and install 
our piping. 

As a foreman, I was always very involved with 
my jobs. When I was not on the jobsite, I made it 
a point to go into the shop as needed to review 
models and drawings with the VDC (Virtual 
Design & Construction) Department as well as 
help with coordination among the various other 
trades. Because of this, when I became a project 
manager, the field to office transition was pretty 
easy. 

In addition, because of my involvement in the 
design phase, it has become very important to me 
to have the other foreman also involved in what 
our VDC Department does. I encourage them to 

come to the office and offer their ideas. By lending 
their field knowledge to the design team, we avoid 
potential problems and/or misunderstandings.

What is your favorite thing about your work? 
After 25 years of being involved in contracting 
work, you begin to love everything about it. Still, 
probably my favorite thing is when we begin new 
projects. At the turnover meetings, everyone gets 
involved, and there’s a huge group effort. It’s like 
launching a ship out to sea and making sure 
it's heading in the right direction. Those initial 
meetings are pretty valuable. 

Another important aspect of the job for me is 
making sure that people are being taken care of 
and that no one is struggling to do their jobs. I will 
bend over backwards to help people if they are 
trying to do their best.

What do you do outside of work? Hobbies? 
Interests?  I love outdoor activities, particularly 
archery hunting, snowmobiling, and some golfing 
(just for fun). As for family, I’ve also been married 
to my wife, Denise, for 15 years.

Do you have any specific thoughts or plans for 
the future?  World Domination...  No, I’m kidding. 
I want to do my best and see the company grow 
and succeed in the future.

Tim at the WTS Golf Outing
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births, weddings, 
graduations, and other 

memorable events

life events

Amelia (R) and Isabella (L) Szklenski 
(along with their brother, they are 
triplets), graduated from Harbor Creek 
High School in June 2021.  Both are part 
the Wm. T. Spaeder Company custodial 
staff.  Amelia plans to spend some time 
traveling and exploring her options.  
Bella will continue her education next 
spring in the area of neuroscience and 
medical technology. 

Fire Protection Service Manager Rob 
Senger completed his Bachelor’s in 
Project and Supply Chain Management 
from Penn State Behrend. He did this 
while working full time and raising 
two kids. Rob has been a part of the 
fire protection team for 15 years. 
We’re grateful for his hard work and 
dedication.

*The photo shows Rob with his wife on 
graduation day.

Trent & Allison 
Dunn welcomed 
their son, Micah, 

into the family 
on May 22, 

2021.

Mike Aeillo 
welcomed 
his grandson, 
Marcus John, 
into the family 
on May 18, 2021.

Mike Aiello’s daughter, JoAnne 
Aiello, and Andrew Nortum were 

married July 31, 2021.

Josh Gaughan's youngest daughter, 
Ozma, graduated from the culinary 
program at Erie High School with 
the following honors – Cum Laude, 
National Honors Society, and the top 
English grade in her class!

graduationsgraduations

Birthday Lunches Are Back - "Food Truck-

Patricia Downey's oldest son, Nolan, 
got married to Danielle April 24, 2021.
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Congratulations to our new Safety Star 
Award recipient Jordan Rockwood 
(Steamfitter Apprentice)!

Safety Stars are awarded when people go 
above and beyond to ensure a safe work 
environment. 

Jordan made caution signs for hot pipe 
to help prevent others from accidently 
getting burned. 

Dale Siebert's daughter, 
Brisa, just moved to 
Denton, Maryland where 
she closed on her first 
house and has also 
adopted a dog.

safety star award

Quality Assurance Manager, David Stempka, 
and his wife, Krista, are just opening their brick 
and mortar storefront for Driftwood Wine Cellars 
in North East, PA. Their website will be coming 
soon. 

Plumbing Foreman Dan Coletta recently started a Cellar 
'54 Winery with his family. It's located in North East, PA.

driftwood wine 
cellars opens shop

cellar '54 opens

life events continued...

TOOL MAN JOSH

Josh "Gone" is collaborating with 
the marketing department on a new 
series of videos that discuss tool 
repair and maintenance tips. The 
content is related to the resources 
and tools we use on the job at 
Spaeder. 

You can check out our current playlist 
by scanning the QR code below or 
visiting youtube.com/wmtspaeder.

Toolin' Around

check out the series
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new hires

Sam Benninghoff (Quality Control Inspector)
Sam graduated from Penn State Behrend with a BA in History as well as 
attended the New Castle School of Trades for welding. Before arriving 
at Spaeder, he worked at Corry Manufacturing in Corry, PA as a Weld 
Engineer. He’s married with two small children Samuel and Maren. Sam 
grew up in Illinois and in his spare time enjoys hunting, gardening, and (of 
course) welding. He’s excited to be here at Spaeder and hopes to do the 
best job possible.

Holly Hunter (Customer Service / Compliance Specialist)
Before coming to Spaeder, Holly worked at the Hillman Cancer Center 
as a Front Office Coordinator. She also has 13 years of experience as 
a Veterinary Technician. In her spare time, she continues to pursue 
this interest, working weekends at the Emergency Veterinary Center by 
the Erie Zoo as well as the Animal Hospital in Waterford, PA. Born and 
raised in Erie, she enjoys outdoor activities such as golfing and exploring 
Presque Isle. She’s been married to her husband Scott for four years, and 
as of now, they have two “fur babies,” a dog, Clark, and a cat, Geno.

Joelle Kircher (Service Coordinator)
Joelle has been working as a legal assistant and IT Coordinator for the last 
16 years and is excited to join the Spaeder team because of the company’s 
reputation and strong family values. She currently resides in Waterford, PA 
with her husband, Paul, and has lived in the Erie area all of her life. She also 
has two horses and is an avid rider.

Joe Velez (VDC Coordinator)
Joe graduated from Triangle Tech in 1999, and before joining the Spaeder 
team, spent the last 13 years with CMI Energy, LLC. as a piping designer. 
Originally from Erie, PA, he’s excited to work at Spaeder because of its 
reputation for excellence and the family atmosphere. He looks forward to 
taking his past work experience and applying it to new challenges while 
also continuing to learn and develop his expertise. He’s married with two 
kids (now adults) Alyssa (25) and Javier (21) who are pursuing their own 
careers. He enjoys the outdoors, hiking, and fishing.

Cheri Lynn Taylor (Estimating Assistant)
Cheri Lynn worked for a residential contractor as an administrative 
assistant and a junior accountant, helping the PMs stay organized, 
efficient, and effective. Originally from Union City, PA, she has two 
children, Kambria (11) and Lexi (13). She possesses a lifelong love of 
learning and enjoys reading, watching anime with her daughters, and being 
outside. Cheri Lynn is excited to be here. She looks forward to settling into 
her new position and growing with the company.

Mike Polaski (Water Treatment Technician)
Mike worked at Wabtec in electrical component assemblies for a little 
over five years and is also an experienced weld inspector. He just 
graduated from the Erie Institute of Technology in commercial and 
residential HVAC systems. As an Erie native, Mike likes all outdoor 
activities including snowmobiling and hunting. He’s excited to work with 
Tom Kaspick (Corporate Business Development & Water Treatment) and 
increase his knowledge and skill in water treatment.

Rhonda Morelli (Fire Protection Designer & Project Manager)
Rhonda graduated from Triangle Tech in 1997 and is knowledgeable in 
designing both plumbing and fire protection systems. She is NICET Level 
IV certified in Water-Based Systems Layout. Before coming to Spaeder, she 
worked as a Project Manager for Johnson Controls and also spent over 
16 years as a designer at Preferred Fire Protection. She initially met the 
owner of Preferred Fire Protection, Ed Gonano, while doing a Pre-Bid walk 
through at Duquesne University Towers Dormitory. When she expressed 
some concerns about the layout and excess pressure with the fire pump, 
the maintenance staff decided to name the pump after her… “Lil’ Rhonda.” 
Born and raised in the Pittsburgh area, she lives with her husband Jason 
and their two kids, Dominik (16) and Mia (14). She’s excited to be here at 
Spaeder and looks forward to a fulfilling career with the company.

Justine Lawton-Korb (Assistant Project Manager)
Justine worked at Spaeder years ago as a pipefitter and is returning as our 
new Assistant Project Manager. In 2001, she went through the Steamfitters 
Apprenticeship program and served as a Pipefitter Journeyman. At the 
time, this was the Local 47. She also obtained her Erie plumbing license – 
the first woman to do so. She went on to work as a welder at GE where she 
joined their engineering apprenticeship program then moved up the ranks 
into management. Most recently, she secured a position at Kohls in online 
fulfillment as their lead omni technician. She’s been married for 20 years to 
her husband Jerry and has two kids, Justin (28) who lives in Reno, Nevada 
and Justice (18) who is graduating from high school. An Erie native, she 
enjoys hiking, gardening, and has also run five marathons.
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Congratulations Winners!

First Place: "Team Renshaw"
Mark Renshaw, Levi Chaffee, Scott Renshaw, Adam Renshaw

Closest to Pin - Hole #2: Ray Zenick
Closest to Pin - Hole #4: Rich DeLuca
Closest to Pin - Hole #10: Alex Svetz

Closest to Pin - Hole #15: Jayson Spaeder
Longest Putt - Hole #9: Corey Keene 

SKINS Contest

"Team Little Engine that Coudn't" (WTS Employees)
Josh Keffer, Tricia Keffer, Brent Amendola, Jenn Amendola

"Team Cunningham" (Considine Biebel & Weber Murphy Fox)
Eric Cunningham, Rick DeLuca, Jeff Lander

"Team Eastbourn" (WTS Employees)
Steve Eastbourn, Ryan Morrow, Ryan Eastbourn, Jacob Eastbourn

June 10th 2021, Wm. T. Spaeder had their 
annual golf outing at the Beechwood Golf 
Club.  It was a beautiful day, sunny with 
slight cloud cover.  There was a fantastic 
turnout of both customers and employees 
enjoying the scenic views and friendly 
competition.  

Congratulations to all the winners that 
participated and we hope to see you next 
year!

We want to thank all of the company 
volunteers that made the event possible 
from the organizers who started working 
months in advance to the employees and 
friends that contributed their time the day 
of the event.

EVERY YEAR, WM. T. SPAEDER 
HOSTS A GOLF OUTING FOR 
CUSTOMERS AND EMPLOYEES.  
THERE ARE GOOD TIMES TO BE 
HAD BY ALL.

spaeder
golf outing

We enjoyed having our 
customers and employees 

joining in the event.

RAFFLE
WINNERS

CHECK OUT
THE VIDEO

BASKET RAFFLE
 

Basket Raffle 
Proceeds of $500 

went to Second 
Harvest Food Bank of 

NW PA

50/50

$510 to Autism 
Society - NW PA

$510 won by Rick 
Szoszorek

A BEAUTIFUL DAY 
AT BEECHWOOD 

GOLF CLUB
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Mechanical
Contractor 
Since 1914

Focus Industries
Industrial + Refining + Chemical + Education + Office + 
Retail + Water + Wastewater + Food & Beverage + Power 
+ Energy + Fabrication + Healthcare

Services
Plumbing + HVAC + Fire Protection + Process Piping + 
Fabrication + Design & Coordination + Water Treatment

CORE VALUES

Quality 
Craftsmanship

Dedication

Responsiveness

Teamwork

Safety

Best-In-Business 
Practices


